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Table 4. 1C Annual Demographic Reports
FY2015 to FY2018

Women IC FW MIL
2015 38.5% 42.5% 15.5%
2016 38.5% 42.5% 15.8%
2017 38.5% 42.6% 16.2%
2018 38.8% 43.5% 16.5%

Minorities IC FW MIL
2015 24.6% 35.9% 26.7%
2016 25.0% 36.5% 26.8%
2017 25.5% 37.2% 26.7%
2018 26.2% 37.3% 26.5%
PWD Ic FW MIL
2015 7.9% 9.5% MN/A
2016 8.4% 9.5% MN/A
2017 2.3% 2.1% MN/A
2018 10.5% 9.2% MN/A

Source: Congressional Research Service, using IC data from the ODMNI, Annual Demographic Report: Hiring and
Retention of Minorities, Women, and Persons with Disabilities in the United States Intelligence Community for fiscal years
2015, 2016, 2017, and 2018; Federal workforce (FVW) data for fiscal years 2015, 2016, and 2017 is from U.S.
Office of Personal Management (OPM), Common Charactenstics of the Government, Federal Employment Reports for
the fourth quarter of 2015, 2016, and 2017. Data for Persons with Disabilities (PWD) for FY2015 is from OPM's
Employment of Peaple with Disabilities in the Federal Executive Branch, FY2015. PWD data for fiscal years 2016, 2017,
and 2018 and Federal workforce (FVW) data for FY2018 is obtained from OPM’s Enterprise Human Resources
Integration Statistical Data Mart (EHRI-SDM). Military data (MIL) obtained from the U.5. Department of Defense,
Defense Manpower Data Center (DMDC) Reporting System.

MNotes: N/A denotes not applicable. FW signifies the federal workforce, and MIL is the military. Federal
workforce (FW) data excludes a few major components of the Executive Branch (most notably the Postal
Service and intelligence agencies) and includes some parts or components of both the Legislative and Judicial
Branches. Federal workforce number and percentages for women and minorities is for non-seasonal full-time
permanent employees (NSFTP). Persons with Disabilities (PYWD) data i1s from September 2015, 2016, 2017, and
2018. Military (MIL) data includes percentages for all Active Duty pay grades (enlisted and officers), including
Coast Guard. It does not include Guard and Reserve data. Military data is as of September 2015, 2016, 2017, and
2018. For more information on the Defense Manpower Data Center datasets, see
https://dwp.dmdc.osd.mil/appj/dwp/index.jsp and https://dmdcrs.dmdc.osd.mil/dmdcrs/. The table does not
include any data that were listed in a category labeled as unknown or unspecified (this includes the gender and
ethnicity/race demographic tables for the federal workforce and military, or where the disability status is
unknown).



